
Status employees pay less
premium because the coverage 

does not duplicate Non-Insured 
Health Benefits coverage

Group Insurance Plan Features

Group Insurance costs increasing and you don’t know why? 
Do you need help coordinating with Non-Insured Health Benefits*? 
Would you like to explore other coverage options? 
Would you like a review of your current program?

$400 vision care benefit every
24 months for adults, and 12 

months for dependent children, plus 
one eye exam every 12 months for 
adults and dependent children

Fair disability income
replacement for Status  

employees at 75 per cent non-taxable
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Enhanced Dependent Life
Insurance to help cover final 

expenses, $15,000 for spouse,  
$7,500 for dependent children
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Elders and Traditional Healers
are recognized as treatment 

providers under the Employee and 
Family Assistance Program

Employees have access to
coverage information, claims 

history and booklet

Claims are reimbursed into 
employee’s bank accounts
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	 Employees can submit health 
	 and dental claims online

Employees/Plan Administrators
have access to on site visits, 

education sessions, and webinars. 
In addition, Plan Administrators 
have access to regional and annual 
workshops

Community Insurance providing
Extended Health Care, Vision 

and Dental Insurance to all community 
members
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	 Employees pay a rate that
	 reflects the coverage they need, 
as the plan accommodates Status 
and Non-status family members/
dependents, and can include 
grandchildren as dependents with  
no legal documentation 

Prescription drug coverage
for limited use/exception drugs, 

including assistance in ensuring 
proper coordination with Non-Insured 
Health Benefits

	 High non-evidence 
	 maximums for life and disability 
insurance 
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A two-step dental claim process
with Non-Insured Health 

Benefits 

	 Special coverage options 
	 for part-time employees

	 Three levels of Chief and
	 Council coverage available 
including disability coverage for Chief 
and Council receiving honorariums
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Contact Neil 
Van Caeseele at 
Infinity Financial 

Solutions to 
learn more.

1-888-361-1400

Would you like a review of your Group Insurance program?

*In BC, the program is administered by First Nations Health Authority.

	 Employees have access to  
	 Non-Insured Health Benefits 
claim experts
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Life — A Benefit Plan for First Nations



Access to regional workshops and an 
annual national conference

Life Inc.’s live voice answering 1-800 
line is available as the first point of 
contact for plan administrators and 

employees 

Life Inc.’s team of experts are 
available to employees, pharmacists, 
and dentists for Non-Insured Health 

Benefits claim coordination

Access to a service representative 
dedicated to your group who 

coordinates employee and plan 
administrator training, education 
sessions, on-line webinars, and 

employee meetings 

Communication 
& Education 

Life Inc.’s dedicated disability claims 
coordinator to assist with claim 

submission and appeals

Contact Us
Contact Neil Van Caeseele at neil.v@infinityfs.ca or 250-564-9311. 

1-888-361-1400 | Infinity Financial Solutions




